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The Summer Internship Program
the highest quality of people... the highest quality of work”



Summer
internship

Phogram

Twenty-five studenis-mast of whom
are worlking toward graduate degrees
im tusiness adiminizimztions took pant

in the first Emawide sumnmer imternship
program this past year. Winter imfiern-
ship programs are quite common
arong our practice offices, but because
of academic schedules many students
are availzhle for work programs only
during the summer months. Although
some practice offices have hired swm-
mer intems in the past, the new H&S
program gave many more students a
unique oppartunity to take a close look

at public acoounting as a potentially chal-

lenging and rewarding career. The proj-
ect was termed "very important and
constructive’ by H&S managing partner
Michael N|, Chetkavich, wha pointed
out that it "expased a group of out-
standing students to an informative and

positive experience in public accounting,”

The students, coming from eleven lead-
ing universities, gathered late in August
at a two-day meeting in Executive
Office where they discussed with each
other and a group of BO partners their
reactions to the program which had
enabled them to wark on a variety of
assgmments in twenty practice offices
acrass the country The intemns agreed
that their practical experiences gave
them new insight into the business
world and public accounting which
wauld be useful to them in continuing
their studies as well as in making a
career choice.

“The summer internship program,”
acoording to Robert W. Pivik, EO part-
ner responsible for recruitment and col-
lege relatians, “was designed to iimtro-
duce future business leaders ta public
acoounting and to brgaden their
perspective on the Fiirm and the profes-
sion." He commented that a successiul
effort in this area would also enhance
the Firm’s image on campuses and ben-
efit recruiting,



Plamming for the internship program,
which was developed by Bob Pivik and
Bonald P LaBoskey of the BO recruit-
ment and college relations group, began
in the summer of 1975, H&S oontacted
college and university placement officials
and faculty members in order to explain
the program and obtain their aoopera-
tion in the selection progess. The Fimm
selected twenty-five interns from the
candidates interviewed, on the basis of
academic achievement and leadership
qualities, Twenty of the students were in
advanced-degree programs, fiie were
undergraduates and all had one more
year of study to complete before receiv-
ing their degrees.

Students chosen to participate in the
program were: Stephen Vogel and
Richard Ferdinand, University of Chicago;
Chris Beeler, Thonmas Gregony, Walter
Dunkel, Jioseph Phillips and Daniel Dye,
Harvardf Business Sciioo” Edward Bed-
doe, Anita White and Carl Bimcoe,
Stanford; Gary Harris, Comelt; Mark Zatt,
Paul Karr and Colette Stherwin, Univer-
sity gfflllinois; Andrew Maodirail, Twlane:
John Curran, John DeGroot and Mark
Zenger Notre Dame; Allen Heneveld,
Duke; Jefirey Wilikson, Gordon Paris
and Marc Crespi, Wharton School; [mes
Young, it and Martin Karl, Ames Tiuck
Sctinoi); anad Gresiffesy FRansgiden. (Umiver-
sity of Michigan.

After the selection process each of
the interms was offered an assgmment in
one of the twenty practice offices par-
ticipating in the program. Final assign-
ment was based on practice-office work
requirements, as well as on the qualifica-
tions and location preferences of indi-
vidual students. In order to ensure what

Bob Pivik called "a one-on-ome reltion-
ship that would enable the student to
discuss problems and concerns that
might occur thraughout the imternship
periadl,” each intern had an adviser with
whom the wark sdhedule was planmed
and program reviewed.

Eaach practice office designed an indi-
vidual work program that enabled the
interns to explore as many sreas of puih-
lic accounting-awdiitirg, tax, MAS and
small business services-as time permit-
ted and individual interests warranted.
They were also given the opportunity to
work on varied engagements in terms
of size and type of industry

At the EO meeting, students com-
mented on their wark experimmees, and
their reaction to the assgmments chosen
for them was mast favorable, Andy
Moxdiral, who interned in Cincinnati, said
that he was expased to tax, small busi-



ness and audit wark while on a variety
of emgpzgmertzta bank, & butcher
supply house, a fraternity and Procter &
Gamble. Wirile interning in Minneapais,
Colette Stherwin worked on audits

for the March of Dimes and Honeywell.
Los Angeles intern Dan Dye was able
te explore MAS techniaues while
assigned to a pharmaceutical company
engagement.

In addition to performing audit
functions on engagements which in-
cluded a retail land broker, an offshore
drilling company and a private school,
Dallas ingern john Curran participated in
a PALCONFORECAST training session
for a client,

A construction cost audit for the
Duguesne Light Compainy’s Beaver
Valley Nuclear Power Stiation gave
Pittsburgh intern Martin Karl an epper-
tunity to participate in the review ef

construction contracts. Chris Beelet;
who had experience as a staff acoount-
ant in the I-1&S Greensboro office be-
fore entering Harvard's MBA program,
was pleased that he was able ta see his
work on one engagement through to
completion during his internship in Bos-
ten. He found “a great deal of satisfac-
tion m getting threugh a job and seeing
the final preduet.”

interns quickly became involved in
the normal social activites in each office.
Many of them were impressed with
how easily they became accustomed to
their new profiessional and social envi-
ronment, in Minneapalis, friendly people
and events such as pienies and softball
games, Colette Stherwin said, made her
“feel part of the greup.” Les Angeles

ieter R Bicheraidinand asiaieaseththat

he “was treated ne differently than the

other staff accountants.” Jey DeGroot,
who interned in Niewark, was so eager
ta begin wark that he showed up for his
first day on the job an Hour before the
office opened. As enthusiastic at the end
of the summer as on that first day, he
said that Ris interest im a career in public
accounting had been sharpened by hig
intefnship experience.

Reaction ta the intenmship program
by practice office personnel has been as
pasitive as that of the interns them-
selves. Howard H. Hankins, partner in
charge in Qramge County; called it "an
exciting idea which could help bring out-
standing men and wemen inte the pub-
lie aeeaunting field." Pittsburgh partner
flames B. Miller believes the pregram is
“a useful appreaeh wirieh €an give an in-



dividual the oppartunity to look at pub-
lic acopunting before deciding to enter
the prefession.” The Pittsburgh office,
like many of our other offices, had pre-
vious experience with qummer
infernstipps-partner Barry W, Huff, whe
served as adviser to Martin Karl in this
year's program, interned with that effiee
for twe summers while he was fill
school,

All but three of the twenty-five stu-
dents were able to attend the Executive
Offfice meeting that brought their intern-
ships to a dese. Those missing were Los
Angeles intern Dan Dye, who was
completing critical werk gn an MAS en-
gagement; Steve Vogel, Atanta's intern,
who had to return te schsel befere the
meeting; and Housten intern Paul Karr

who had to attend a wedding-tis own.
In introductory remarks at the meeting,
Bob Pivik told the students that the pri-
mary purpase of the gathering was to
obtain feedback from them on their ex-
peri@nces in the practice offices, as well
as giving them “as broad a view of the
Firrm's strueture as possible.” Don
LaBeskey added that it also was an ex-
eellent eppertunity to “share your ideas
8nd experiritees with ene anether and
8 meet with seme ef the leaders ef the
Firr." Iformal egnversations were ar
Fanged e feet individual interests and
panel diseussions were presenied en
topies of general interest:

The interms thermselves were pleased
with the two days they spent in EO.
"The meeting was an excellent opportu-
nity for all of the summer interns to get
better acquainted with each other and
with many memiper's of the manage-
ment staff," said Detroit intern Tom
Gregory. He added that it had given him

"a better understanding of Fimwide
practices and of the roles of various
groups within the organization.” Chicago
intern Mark Zatt termed the meeting “a
highlight of my internship experience.”

Philip §. Semdimaier, |r., EO partner in
charge of United States operatioms, de-
soribed the management of the Firm's
domestic practice offices to the interns
and stressed the impertanee of the
Firms having "the highest quality of
people in order to obtain the highest
quality of werlk.” He also outlined the
facters invelved in the seleetion of
partners and PICs, saying: “There is ne
single thing Mere imperiant to eur FiFM
than the peeple whe are gelng te be is
future Management leaders.”

In a luncheon talk, Charles G. Steele,
£0 partner in charge of personnel and
general administration, told the students
that “oppertumities fer finaneial reward



and personal satisfiadtion will continue to
be outstanding in public acoounting.”
Discussing the outlook for the Eirm and
the profession, he pointed out that cur-
rent developments are "a good indica-
tion of what we'll see in the future” and
noted the increased use of EDP and
new mathernatical technigues in acaount-
ing: “We ean expeet rapid growth,” he
added, “and eur respensibilites will eon-
tinue te expand. The demand for serv-
iees will inerease as long as we ean keep
the eredibility that we've kept te date.
That i the key te malrtalAiRg the sue-
€ess of eur prefessien.”

Kenneth W. Stringer BO partner m
charge of acoounting and auditing serv-
ices, moderated a panel discussion on
functions of the EO accounting and au-
diting group. Mr. Stringer described the
Firm's FASER, SHC amd AICPA adtivities,
and manager Vincent C. Hennessy of
the EQ acecounting coneepts group
diseussed the interpretation and im-

plementation of FASB and SEC pro-
nouncements. After an explanation by
EQ partner J. Michael Cock of the role
of the AICIPA in the profiession, qualky-
contrel considerations of an inter-
national CPA firm were explored by
Charles A, Walwerth, EO partner re-
sponsible for practiee review Patner
fiohn §. Ceeney eutlined the various
funetiens ef the EQ researeh greup,
whieh he heads, and new mathematieal
applieations and teehnidiues develsped
by H&S were explained by EQ parner
fames L Kiriand.

“The primary purpase of a CPA firm
is not to enrich the partners but to
serve clients,” ]| William Stewart, Jir,
partner m charge of client services coor-
dination, emphasized as moderator of a
panel diseussion on professional services,
fulius W, Phoenix, ffr, EO partner in
charge of practice development, agreed,
adding: “The Firm grows by serving
elients well." Aieas of petential growth
in Serving elients-intematienal tax, small
BusiAess and EMpUtEr SaRGes-Were

described by Frands C. Catway EO
partner in charge of internatiomal taxa-
tion; partner Albert G. Pastino of the
EO small business services group; and
Joseph D. Wisselkamper, EO partner in
charge of EDP development. “Practice
development is extending serviees to
existing clients as well as bringing in new
clients,” flule Phoenix said, stressing the
impertanee of these serviees.

The size and soope of the Firm's inter-
national practice were described by
partners John M, Crawford and James L.
McGregor of the EO intermatiomal op-
erations group. Partieular empihasis was
placed on oppoitinities m and gualifica-
tions necessary for foreign assigmment,
Nefiing the trend toward tiaining loeal
personnel, flack Crawford peinted eut
that "a streng internatienal praetice must
be greunded im & strong lecal praetiee.”



Throughout the meeting the interns
were encouraged to ask questions as
well as offer comments about the Firm
and the profession. They also had many
oppartunities to talk about the imtern-
ship program with eaeh other and with
H&S peaple. The siudents fermed small
diseussion groups and eensidered topies
such as how they learned abeut the
pregram, their praetiee-effice erienta-
tien, the werk experienge itself and the
usefuleess of the EQ meeting 26 a €eA-
elusien te thelr internships. Rieh Fer
dinand felt that his werk in Les Angeles
Rad given Rim the epperiupity 18 “learn
samething, Ast aRly absut publie ge-
€BURYRG, But 2Baut the Business warld
in general" Acearding te Eprden Paris;
wha interngd in Philadelphia, the ES
Meeting had Relped RIM *discover many
different aspects of the Firm:* ERicags
iPtern Mark Zatt said that the program
had Ieft Rim "'fHﬁF%%SE With Raskins &
Sells 3 2 whele" and that Ris pragtical
Experiance wakld Bg Relpiul in fyture
AEESURHRG caHrEs:

After meeting with the interns in EO,
Phil Samdmaier called the summer in-
termship praogram "a really good idea
that could heip establish an affirmative
attitude toward public aceounting amang
students in Jeading schools, as well as
furthering the Firm's reeruiting efforts.”
He peinted eut that the EQ meeting “let
the interns see many interesting aspeets
of a business whieh is egntinually ehang-
ing." Milke Chetkevieh expressed similar
theughts abeut the pregrar, adding that
“the students’ partieipatien will Be even
mere Meanringful en their returA 8
eampus; and i will help esrvey & realis-
tie pieture of H&S and the prefession;'s
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