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graduates to have if they are to be
successful not only in business but
also in life. Maybe that would be a
starting point for the development of
the 150-hour curriculum.

Student: I do not know about
everyone else, but that seems like a
sensible suggestion to me.

“Big 6” Accountant: I think the
quality we desire more than any
other is personal integrity with a
strong ethical value system.

Accounting Professor: But is
ethics something that can be taught
or acquired once the student is in
college? Are individuals’ value
systems not established in their
more formative pre-college years? If
young people fail to develop strong
ethical values at home, I think the
organizations the people serve
should bear the responsibility for the
employees’ ethics — not the universi-
ties. Is that not one of the major
purposes of codes of professional
conduct and ethics?

Corporate Accountant: I dis-
agree; a code of ethics is no more
than a watchdog for the company. I
serves as an outward symbo! of
control for individuals when they do
not have their own personal control
systems. We need accountants who
have strong ethical values perhaps
more than we need accountants with
skills. We can teach technical skills
much more easily than we can teach
moral and ethical values.

Accounting Professor: That is
exactly my point. We are being
asked to do what accounting practi-
tioners are either unwilling to
assume or consider impossible to do
for themselves.

Student: I think individuals can
be changed by the personal influ-
ences of those people around them. I
think that I am still growing as a
person. The value systems of
professors are evident to students.
How professors treat their students,
what kind of preparation they do for
their classes, and how equitably they
evaluate students are outward signs
of the inward value system of each
professor. These would seem to
speak much louder than any lecture
on ethics.

“Big 6” Accountant: There is a
lot to what you say. I also feel that
the students should be exposed to
some of the good things that accoun-

tants and businesses do; instead,
professors always concentrate on
negative publicity. How many
auditing students are aware of the
work we do with the United Way and
other charitable organizations? On
the other hand, I feel certain that
most of them are aware of isolated
audit failures such as ESM Govern-
ment Securities.

AACSB: Since we are very much
concerned with the curriculum of
business schools, we will attempt to
make notes of these suggestions.
The point is well taken that all
accounting programs should have a
strong exposure to ethics, not just
one stand-alone course.

Older Accountant: I think that
the youth of today need to know how
to think. I do not mean any fancy
type of logic but I would like for
them to be able to recognize a
business problem when they see
one. I think they spend half of their
time trying to find the requirements
as if it were an exercise in some
book.

Student: I memorize examples to
get through my tests in college. Why
should I switch from a system that
works? Grades are everything in
getting that first job. The pressure to
do well is created by the recruiters
when they hire primarily graduates
with 3.6 gradepoint averages.

“Big 6” Accountant: Grades are
important, but they are not every-
thing. We must maintain some
minimal standard of excellence and
grades provide us with a relative
benchmark. Thinking skills are most
important to us, but they are difficult
to measure in the short period of
time we have to interview the
student. Accordingly, we have to use
gradepoint averages since they can
be readily measured.

Student: What if you could
measure thinking ability? What if the
teachers in school could tell you who
has the ability to do the job? .

“Big 6” Accountant: Many of
your professors are not even familiar
with what we do in the workplace.
How can they be qualified to say who
could or could not do the job if they
don’ know what the job is? When we
read some of their published works,
it would seem that many of them
have no desire to know the problems
practitioners face.

AACSB: We seem to be straying
from the subject of what is needed in
the curriculum. The point has been
made that the student should be
made to think, to reason, and to be
analytical while in college.

Corporate Accountant: I think a
valid point has been made and we
should not overlook it. Professors do
not seem to be as attuned to what is
going on in the business world as we
think they should be.

Accounting Professor: [ have
heard this argument many times. It
is not that we relish the idea of
publishing research. Many of us
would like to do consulting or have
faculty residencies with businesses
and accounting firms. The simple
truth of the matter is that we are not
judged primarily by our business
expertise or our teaching ability. We
are judged to a large extent by the
number of articles we publish.

AACSB: Gentlemen, I must again
remind you that accounting research
is not the topic of discussion.

Accounting Professor: (Mum-
bling in a disgruntled tone) Of
course the AACSB wants us to
change the subject because they
know the practitioners in the room
wil] disagree with the position of the
AACSB. I would love to serve in an
intern program with an accounting
firm. It would do much more for my
lectures than researching a subject
that has little application to the
courses [ teach.

Older Accountant: You academic
types can quibble about publishing
on your own time; right now we are
trying to decide how a young person
should be educated. I think another
trait that is severely lacking is
communication skills. [ mean young
people ought to be able to write in
complete sentences and speak
clearly and confidently without being
seen as aggressive. [ cannot have
them offending my clients.

English Professor: We can do
only so much in the one or two
writing classes that the students are
required to take. All teachers must
work together to see that writing
skills are improved.

Speech Professor: I agree 100
percent with what my colleague just
said. We have only one course to
teach the students everything there
is to know about speaking. That is an
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