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UM management professor Kristin Cullen-Lester (left), picks up the Small Grant award from the Society for
Industrial and Organizational Psychology along with Caitlin Porter (middle) and Katelyn Cavanaugh. They
received the grant at the SIOP annual conference in April in Seattle. Submitted photo

Kristin Cullen-Lester shows off

Professor Studies Effects of Internal Recognition on
Promotions
Kristin Cullen-Lester and colleagues receive SIOP Small Grant to fund work

JUNE 13, 2022 BY CLAIRE SAHS

OXFORD, Miss. – How does internal recognition affect promotions and retention of women in the field of
academic medicine? That is a question that Kristin Cullen-Lester, an assistant professor of
management at the University of Mississippi, hopes to answer.

Research shows that women in academic medicine wait longer to receive a promotion and leave their
jobs at a faster rate than male peers. This project seeks to clarify whether and to what extent internal
visibility influences the data.

Cullen-Lester is conducting the research with Caitlin Porter, a University of Memphis assistant professor
of management, and Katelyn Cavanaugh, an industrial-organizational psychologist at the University of
Texas MD Anderson Cancer Center.

“We are looking at the impact of internal awards on speed to promotion and voluntary turnover, including
whether receiving these awards impacts the careers of men and women differently,” Cullen-Lester said.

The team recently traveled to the Society for Industrial and Organizational Psychology annual
conference in Seattle to receive an SIOP Small Grant to fund their
large-scale research study.

“We are all looking forward to involving students at our respective institutions in the project and hope it
will be a great learning experience for early career researchers,”
Cullen-Lester said.

The project features an analysis of data for more than 1,800 medical faculty across 17 departments,
spanning a 15-year period. They plan to use the grant to continue their project by conducting additional
research.

“Dr. Cullen-Lester continues to produce exceptionally relevant and informative research for the School of
Business,” said Richard Gentry, chair of the management
department at UM.

“Her work produces the kinds of findings that can be immediately
applicable in practice just as well as informative in the classroom.
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Campus Briefs
Civil Engineering Professor Receives
Most-Cited Paper Award
OXFORD, Miss. – Peer recognition is a
rewarding experience for anyone, but
University of Mississippi researcher Amir
Mehrara Molan was elated when an article
he co-authored recently received the Most
Cited Paper Award at the
102nd Transportation Research Board
meeting in the nation’s capital. The
International Journal of Transportation
Science and Technology presented the civil
engineering

More Posts from this Category

Thank You To Our
Donors
Young Alumna Gives Back to School
of Accountancy
OXFORD, Miss. – Stephanie Jennings
Teague, of Chicago, sees her commitment
of $100,000 to the Patterson School of
Accountancy‘s new building at the
University of Mississippi as a means of
saying “thank you.” “It is a way to show a
small token of my appreciation to Ole
Miss, the faculty and staff, and the
accounting
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Reuters: Keep an Eye on the Money
Supply
U.S. inflation roller coaster prompts fresh
look at long-ignored money supply By
Michael S. Derby NEW YORK – The
amount of money sloshing around the U.S.
economy shrank last year for the first time
on record, a development that some
economists believe bolsters the case for
U.S. inflation pressures continuing to

News Releases UM COVID-19 Video Gallery University Communications Ole Miss Homepage Ole Miss News Blog

FacebookTwitterLinkedInEmailCopy
Link

SMSPrintFriendlyShare

FacebookTwitterInstagramLinkedInYouTube
Channel

https://news.olemiss.edu/
https://coronavirus.olemiss.edu/
https://news.olemiss.edu/video-gallery/
http://www.olemiss.edu/communications
http://www.olemiss.edu
https://news.olemiss.edu/category/blog/
https://news.olemiss.edu/author/mdiggs/
https://news.olemiss.edu/#facebook
https://news.olemiss.edu/#twitter
https://news.olemiss.edu/#linkedin
https://news.olemiss.edu/#email
https://news.olemiss.edu/#copy_link
https://news.olemiss.edu/#sms
https://news.olemiss.edu/#printfriendly
https://www.addtoany.com/share#url=https%253A%252F%252Fnews.olemiss.edu%252Fprofessor-studies-effects-of-internal-recognition-on-promotions%252F&title=Professor%20Studies%20Effects%20of%20Internal%20Recognition%20on%20Promotions
https://news.olemiss.edu/accounting-for-the-future/ucimg-2271-1/
https://olemiss.edu/
https://news.olemiss.edu/accounting-for-the-future/ucimg-2271-2/
https://www.siop.org/
https://business.olemiss.edu/students/majors/management/
https://www.facebook.com/olemiss
https://twitter.com/OleMiss
https://www.instagram.com/olemiss
https://www.linkedin.com/company/university-of-mississippi
https://www.youtube.com/channel/UChq-yl0ulgYdU81YkK3hv7Q
https://news.olemiss.edu/civil-engineering-professor-receives-most-cited-paper-award/
https://news.olemiss.edu/civil-engineering-professor-receives-most-cited-paper-award/
https://news.olemiss.edu/category/campus-briefs/
https://news.olemiss.edu/young-alumna-gives-back-to-school-of-accountancy/
https://news.olemiss.edu/young-alumna-gives-back-to-school-of-accountancy/
https://news.olemiss.edu/category/university-offices/university-of-mississippi-foundation/
https://news.olemiss.edu/reuters-keep-an-eye-on-the-money-supply/


her Distinguished Early Career
Practice award from the Society
for Industrial and Organizational
Psychology. Photo by Stella
Connell/School of Business
Administration

She would certainly know; she has extensive industry experience.”

Ken Cyree, dean of the Ole Miss School of Business
Administration, also praised Cullen-Lester’s achievements both
inside and outside the university.

“Dr. Cullen-Lester has been a prolific author with success in publishing in several journals that are rated
as elite,” he said. “We are glad to have her providing insight into leadership and performance in
organizations, in addition to adding value in the classroom for our students.

“Her research is outstanding and she contributes effectively to our research mission as a R1-rated
institution on this and other projects.”
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